Memorandum of Understanding

This Memorandum of Understanding is made this [DATE] day of October, 2024, by and
between the City of Hallowell (“City”) and the Granite City Employee Association
(“Association”) (collectively, the “Parties”).

WHEREAS, the Parties agree that there is no duty to negotiate about the terms and

working conditions covered by the collective bargaining agreement from July 1, 2022 to June 30,
2025 (“CBA”),

WHEREAS, Article 8 (Wages) and Appendix A of the CBA currently set forth the hourly
wages for the Patrol Sergeant, Officer 1, Officer 2, and Officer 3 positions for FY24-25.

WHEREAS, several of these positions are currently vacant, and the Parties recognize the

need to increase the hourly pay for these positions in order to attract qualified candidates and
remain competitive with surrounding municipalities;

NOW, THEREFORE, the Parties agree as follows:

1. Appendix A will be amended to reflect revised hourly rates for the above
positions for the remainder of FY?24-25 as follows: Patrol Sergeant [RATE],
Officer 1 [RATE], Officer 2 [RATE], and Officer 3 [RATE].

2. All other terms and working conditions remain unchanged. There are no other
agreements, oral or written.
3. By signing this Memorandum of Understanding, all Parties agree to modify the

provisions of Appendix A as set out above, and affirm that they have read the
memorandum carefully, are signing voluntarily, and agree that it will not be cited

by any party as a precedent, past practice, or contract interpretation in connection
with any future issue.

IN WITNESS WHEREOF, the parties, having read this Agreement carefully, and knowing and
understanding its contents and effects, sign the same as their own free act and deed.

For the Association For the City

[NAME] [TITLE] Date [NAME] [TITLE]  Date
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